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Synod Minister’s Profile
A Personal Information
	A1 Name
	Full Name	
	Minister’s Photo


	
	
	
	

	A2 Address
	
	
	

	
	
	
	

	A3 Contact number(s)
	
	
	

	
	
	
	

	A4 Email
	
	
	

		

	A5 Designation
	Choose an item.	of
	Choose an item.
	
	
	
	

	A6 Date of birth 
	Enter date.	A7 Ordination Date
	Enter date.
	

	A8 Working with Children Check / 
Working with Vulnerable People

	WWCC Number 
	WWVP Number

	
	Expiry:  Enter date.
	Expiry:  Enter date.

	

	A9 Denomination (if not Uniting Church in Australia)
	

	

	A10 Present ministry status/placement:
	

	
	

	Current Context:
	☐  Actively seeking 		☐  Open to discernment
☐  Called to continue in current placement

	
	

	Comments regarding current or future placement needs:
	

	

	A11 Date of commencement 
	

	

	A12 Languages spoken
	

	
	

	A13 Nationality 
	

	
	

	A14 Residency Status
	Choose an item.
	

	

	A15 Do you hold a current driver’s licence?
	Yes ☐		No ☐

	

	A16 Relevant family details
	

	
	

	A17 Placement Summary:

	

	Preferred Geographical Location:
	

	
	

	Preferred Presbytery:
	

	
	

	Full time/Part time:
	☐ Full time 			☐ Part time

	
	

	Family Considerations:
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B Qualifications and Achievements
	B1 Academic qualifications and other training

	University, College or Institute
	Course/Program
	Year of completion

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



	B2 Present and previous ministry placements / other relevant employment or experience 

	Placement, Employment, Experience
	Date From
	Date to

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	



	B3 Continuing education/ professional development and other professional or work-related skills and competencies 

	Course/ Professional Skills
	Comment

	
	

	
	

	
	

	
	



	B4 Specific ministry training, skills and competencies: please indicate

	Ministry Skills
	
	Year
	Date and/or Experience in this ministry

	Intentional Interim Ministry/ Transitional Ministry
	☐
	
	

	Supervisor’s Course
	☐
	
	

	Governance training
	☐
	
	

	Mission/Church planting
	☐
	
	

	Church focused leadership
	☐
	
	

	Clinical Pastoral Education (CPE)
	☐
	
	

	Disaster & Recovery Ministry Chaplaincy training
	☐
	
	

	Conflict resolution / mediation
	☐
	
	

	Other
	☐
	
	


C Capacity and experience 
Spiritual Values
	C1 Describe in your own words how you relate to God.

	

	C2 Describe in your own words your understanding/experiences of the Christian faith.

	

	C3 What spiritual practices do you follow?
How do your spiritual practices shape your capacity to form and inspire others for faith and discipleship?

	

	C4 Describe your theological point-of-view in relation to the Uniting Church’s self-description as Catholic, Reformed and Evangelical.
How does your theology inform your pastoral practice, service, ethics and mission? (limit your answer to ½ page)

	



Giftedness
	C5 Identify up to four gifts which you use to serve the church

	1.  

	2. 

	3. 

	4. 

	C6 Describe with specific examples how you have used them and what difference they have made to others 

	



	C7 Describe how you would like to use gifts to serve the church in your next placement.

	



Learnings from current / last placement 
	C8 Identify significant achievements and learnings which you would like to share

	

	C9 Describe two initiatives in your ministry context which you have introduced or developed in the last 5 years    

	

	C10 Share something which you learnt from the experience

	



Team Ministry
	C11 Comment on your experience and preparedness for team ministry

	



Equipping
	C12 How are you equipped to help the Church be faithful to its identity and lead the Church in mission in a rapidly changing and diverse cultural and social context? (Standards for theological education and formation phase 2 for ordained ministries)

	

	[bookmark: _Hlk144196434]C13 How do you equip others in their lifelong growth in discipleship so that it becomes the heart of a community of faith?

	



Engagement
	C14 How do you engage with the governance of your congregation or placement.

	

	C15 How do you engage with the life of the Presbytery and the wider Church?

	




Resilience
	C16 How do you respond in situations of conflict and the unexpected? 

	

	C17 How do you respond when your ideas are not accepted? 

	

	C18 What gives you strength and refreshment when life is difficult? 

	



Leadership
	C19 Describe your leadership style and give some examples of how this has been expressed in the last 5 years.

	



Looking Forward
	C20 Describe your hope or vision for a future ministry placement?

	





D Referees
	Please name three people from whom a confidential reference may be sought before a placement is made. Note that one of these referees should be your current PRC Chairperson and/or Presbytery Minister.
(Please contact these people before you list them to ensure that they are willing to act as a referee. At least one of your referees should normally be from your current placement or employment body. Note that it is NOT appropriate to list your Ministry Supervisor as a referee.)

	

	1. 
	Name
	
	Position
	
	Telephone

	
	
	
	
	
	

	

	
	Relationship
	
	Address/email
	
	

	
	
	
	

	

	2. 
	Name 
	
	Position
	
	Telephone

	
	
	
	
	
	

	

	
	Relationship
	
	Address/email
	
	

	
	
	
	

	

	3. 
	Name 
	
	Position
	
	Telephone

	
	
	
	
	
	

	

	
	Relationship
	
	Address/email
	
	

	
	
	
	


E Authorisation
In signing this profile, I understand that the information may be shared with Joint Nominating Committees by the Synod Placements Committee.

	
	
	
	

	
	
	
	

	Signature
	
	Date
	Click here to enter a date.





F Presbytery or Overseeing Body Comment

	This page has been prepared by Presbytery PRC (or other body responsible for the placement) and the minister has been given a copy. The minister’s signature indicates full knowledge of its content but does not attest either agreement or disagreement with its content.

	

	F1 Presbytery/Overseeing body
	

	

	F2 Minister 
	

	

	F3 Placement
	

	



F4 Has this minister complied with the responsibilities of their respective order concerning Presbytery and the wider church?
	Activity
	
	Comment

	Professional Supervision
	Yes ☐	No ☐
	

	Annual Reporting
	Yes ☐	No ☐
	

	Study Leave/Continuing education
	Yes ☐	No ☐
	

	Code of Ethics Refresher Workshops
	Yes ☐	No ☐
	

	Presbytery participation and service
	Yes ☐	No ☐
	

	Regular taking of leave
	Yes ☐	No ☐
	

	Date of last Safe Church Training
	



	F5 Please comment about this Minister’s exercise of ministry in their current placement?

	

	F6 Please reflect on this minister’s ability to engage the task of Ministry with critical imagination, courage, emotional maturity, theological judgment and self-reflection; and to exercise this Ministry within the ministry of the whole people of God (xi. Standards for Theological Education and Formation: Phase 2 For Ordained Ministries)

	

	F7 Please comment about the Minister’s involvement in the life of the Presbytery and wider church?

	

	F8 Are there comments that may assist Placements Committee in seeking a new placement for this Minister? 

	




G Presbytery Pastoral Relations Committee/Synod/Assembly contact person

	Name
	

	

	Phone
	

	

	Email
	

	

	Date of Presbytery Pastoral Relations Committee meeting
	Click here to enter a date.


	
	
	
	
	

	
	
	
	
	

	Signature
	
	
	Name 
	

	
	
	
	
	(Chairperson/Secretary of PRC)

	Date on which form is completed and forwarded to Synod
	Click here to enter a date.


	The minister signs the following:

	I have read the comments written above.



	
		
	
	

	
	
	
	
	

	Signature
	
	
	Date
	Click here to enter a date.
	
	(Minister)
	
	
	



Step 1

Ministry Agent
Please send this profile to your Presbytery Pastoral Relations Committee for comments.

Step 2

PRC
Complete Presbytery comments and ensure signature by Ministry Agent.

Step 3

PRC
Send the completed and signed profile to: acomp@nsw.uca.org.au  



H Availability	
	H1 I am willing and able to consider the following ministry locations/styles: (Tick as many as you wish)

	☐ Congregation (any)
	☐ Metropolitan
	☐ Presbytery ministry
	☐ Chaplaincy

	☐ Small congregation
	☐ Regional urban
	☐ Synod/Assembly
	Type: 	

	☐ Large congregation
	☐ Rural
	☐ Agency
	☐ Ministry with First Peoples

	☐ Congregation cluster
	☐ Regional isolated
	☐ Transitional/IIM ministry
	☐ CALD

	☐ Resource ministry
	☐ Remote ministry
	☐ Innovation or Plant
	

	☐ Intercultural ministry
	☐ New development
	☐ Academic ministry
	

	
	

	H2 Geographic or other restrictions or preferences; please give details and a brief explanation.

	

	
	

	H3 Are there family issues which limit your availability? Please give details and a brief explanation.

	

	
	

	H4 Please indicate if your availability for a placement in the following presbyteries:

	☐ Canberra Region
☐ Far North Coast
☐ Georges River
☐ Illawarra
	☐ Macquarie Darling
☐ Mid North Coast
☐ New England North West
☐ Parramatta Nepean
	☐ Riverina
☐ Sydney Central Coast
☐ Sydney
☐ The Hunter

	
	

	H5 Please indicate if you would like your profile forwarded to another Synod.

	☐ Northern Synod
☐ VIC/TAS Synod
	☐ Synod of Western Australia
☐ Queensland Synod
	☐ Synod of South Australia

	
	

	H6 Ministry hours:  I am looking for a placement that is:.

	☐  Full time
	☐  Part Time
Minimum  number %
Maximum  number %
	☐  Flexible with hours


	
	

	H7 I am available for a placement that is: 

	☐  Time limited (< 5 years)
	☐  5–10 years
	Maximum of  number years

	
	

	H8 I have a preference for a placement that is: 

	☐  One-minister placement
	☐  Multi/team-minister placement
	

	
	

	H9 I am willing to consider combining two reasonably compatible placements up to full time:
Yes   ☐	No   ☐ 	Maybe   ☐

	
	

	H10 Comments: 
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